
INSTITUTIONAL DISTINCTIVENESS

SENSITIZING ALL STAKEHOLDERS,  
ABOUT INCLUSIVITY AND GENDER

EQUITY

CENTERING TEACHING
LEARNING AROUND THE

VALUES OF INCLUSIVITY AND
GENDER EQUITY

MAKING ADMINISTRATIVE
BODIES SENSITIVE TOWARDS

THE CONCEPTS OF INCLUSIVITY
AND GENDER EQUITY 

CELEBRATING COMMEMORATIVE
DAYS THAT REINFORCE INCLUSIVITY

AND GENDER EQUITY

RENAMING THE WOMEN’S
CELL AS GENDER EQUITY

CELL 

DEVELOPING
INFRASTRUCTURE IN A WAY

THAT HELPS PROMOTE
INCLUSIVITY AND GENDER

EQUITY

SEMINARS/CONFERENCES/WORKSHOPS/AW
ARENESS PROGRAMS ADDRESSING
INCLUSIVITY AND GENDER EQUITY

PROMOTING INCLUSIVITY AND GENDER
EQUITY THROUGH ESTABLISHING MOUS,
COLLABORATIONS AND LINKAGES WITH

OTHER ACADEMIC INSTITUTIONS AND
NON-GOVERNMENTAL INSTITUTIONS


